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Business Bulleting Edition 17 22 May 2020
IDAHBOT Photos
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23 April - 23 May
2020

» Communications issued to all Pride Network and
Culturally and Linguistically Diverse Network

Ramadan Members.
254 May 2020 Intranet Page created
Pansexual Visibility Communications issued to all Pride Network
Day Members.
June 2020 Intranet Page created
World Pride Month Communications issued to all Pride Network
Members.
14 July 2020 » Communications issued to all Pride Network
International Non- Members
Binary Peoples Day Offices held events
Intranet page created
Animated video created providing more detail
about what non-binary means and emailed to all
Pride Network Members.
Pride Network Intranet Page
Article on s. 22(1)(a)(ii)
Published on Pride Network Intranet Page.
24 August 2020 e Notrecognised in 2020.

Fair Go, Sport

e Article issued to Pride Network on Megan Schutt,
one of Australia’s top International Women

P I
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AUSTRALIAN WORKPLACE EQUALITY INDEX

23 September 2020
Bi Visibility Day /

Cricketers.

Intranet Page created

Communications issued to all Pride Network
Members.

International
Department of Agriculture 6
-
; : Australian Government
=" Department of Agriculture,
Walter and the Envi t
Celebrate Bisexuality
Day
8 October 2020 Intranet Page created
International Communications issued to all Pride Network
Lesbians Day Members.
26 October 2019 Intranet Page created
Intersex Day of Communications issued to all Pride Network
Awareness Members.

25-31 October 2020
Asexual Awareness
Week

Intranet Page created
Communications issued to all Pride Network
Members.

DA M rsrnsabhas 200

¥ e Thm 2

Trans Day of
Remembrance

Communications issued to all Pride Network
Members.

1 December 2020
World Aids Day

Intranet Page created
Communications issued to all Pride Network
Members.

11-18 December
2020
Hanukkah

Communications issued to all Pride Network and
Culturally and Linguistically Diverse Network
Members,
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AUSTRALIAN WORKPLACE EQUALITY INDEX

Figure 45 — Extract from the LGBTIQ+ Pride network 2020 annual report, table of LGBTIQ+ Pride networking event details

Networking Opportunities

Region Details Event Status

Brisbhane Networking event held in conjunction with Wear It Purple Day.

Canberra Networking event held Thursday 10 September 2020. A quiz was
conducted via Microsoft teams.

Darwin Networking event held in conjunction with Wear It Purple Day.

Perth Networking event held in conjunction with Wear It Purple Day.

Sydney Networking events held in conjunction with International Day
Against Homophobia, Biphobia, Intersexism and Transphobia
and Wear It Purple Day.

Canberra The LGBTIQ+ Pride Network had a team in the department’s
trivia competition.

Polar Pride 2020

The inaugural Polar Pride day was celebrated by the Antarctic community around the world on
18 November 2020. The day coincides with the international day of LGBTIQ+ people in STEM
(Science, Technology, Engineering and Mathematics) for 2020. Polar Pride aims to celebrate and
support the diversity of everyone involved in Polar affairs.

Mr Matthew Williams is the Station Leader for Mawson research station.
. 5 i fslﬂnuniEadg[.[natt.!e“”iﬂnjs‘at.
mawson-research-station-in-antarctica-onlygayint/3264283946923266/

Facehook
Antarctica.gov.au - post on 17 November 2020

% Australian Government

X A Department of Agriculture,
Water and the Environment

e #polarpride

Twitter

Pride in Polar Research - @PridePolar
e #pridepolar
s #queerstem
e #prideinstem
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AUSTRALIAN WORKPLACE EQUALITY INDEX

Figure 46 — Extract from the LGBTIQ+ Pride network 2020 annual report of LGBTIQ+ communications to the department

LGBTIQ+ Communications
Throughout the year a number of LGBTIQ+ topics were shared across the network. Topics and
communication have included:
e 25 February 2020 - List of LGBTIQ+ Events and Festivals across Australia
e 23 March 2020 - Lambda Liberty Awards - list of categories and finalists
e 25 March 2020 - Article about LGBTIQ wedding in New York (social distancing
wedding)
e 29 May 2020 - Happy Ramadan
e 2 June 2020 - Pride Month
e 15 June 2020 - Australian Workplace Equality Index results
e 25 ]June 2020 - Article about Kenneth Felts (coming out at 90)
e 6 July 2020 - Lambda Liberty Awards — Winners
e 8 July 2020 - Griffon Gay Vultures
e 17 August 2020 - Additional communication on International Non-Binary Peoples Day
e 25 August 2020 - Article about Megan Schutt (International Cricketer)
e 25 August 2020 - Article about Wear It Purple - status update on Wear It Purple
celebrations and videos
27 August 2020 - Training courses for LGBTIQ+ friendly workplaces
27 August 2020 - Pride Train UK
2 October 2020 - Gender Neutral B'ni Mitzvah
6 October 2020 - #ProudBoys
20 November 2020 - NAIDOC Week 2020 - Contemporary Dance by Leanord Mickelo, an
Indigenous (and gender fluid) performer
e 23 November 2020 - Pantene (hair care) supporting LGBTIQ+ families
e 24 November 2020 - Chris Mosier — trans runner representing USA in duathlon
e 30 November 2020 - Laws to ban conversion practices introduced in Victorian
Parliament
e 4 December 2020 - Polar Pride (18 November 2020)

e 10 December 2020 - Happy Hanukkah
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AUSTRALIAN WORKPLACE EQUALITY INDEX

ANNUAL SUBMISSION: 2020 VISIBILITY OF INCLUSION FOUNDATION

22. Visibility Max. 3 points
We actively encourage and provide a means by which employees can indicate their commitment to LGBTQ workplace inclusion through the use of: ALLY email
signatures, lanyards, personal pronouns, virtual backgrounds, etc.

Please provide:
a) a list of options available to employees through which they can visually indicate that they are an ally or supporter of LGBTQ inclusion
b) a couple of photos showing active support and visibility of these options within/around/throughout the workplace (please limit photos to a couple of photos —
not required for each available option)

Figure 47 — Screenshots of ally staff email signature block and use of pronouns in staff signature block

s. 22(1)(a)(ii)
Jdiversity and Inclusion | s. 22(1)(a)(ii)
Ally and Representative for LGBTIQ+ Pride Network and Gender Equity Network

Jepartment of Agriculture, Water and the Environment
apability, Planning and Change Branch | People Division
lohn Gorton Building, King Edward Terrace, Parkes ACT 2600
3P0 Box 858 Canberra ACT 2601 Australia

s. 22(1)(a)(ii) {she/her)
Inclusion Support Officer | Diversity and Inclusion |S, 22(1)(a)(||)

Department of Agriculture, Water and the Environment
Capability, Planning & Change | People Division
GPO Box 858, Canberra, ACT, 2601, Australia

awe.gov.au

The department acknowledges the Traditional Custodians
of Australia and their continuing connection to land,

sea, erwironment, water and community. We pay
our respect to the Traditional Custodians, their culture,
and elders both past and present.
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AUSTRALIAN WORKPLACE EQUALITY INDEX

Figure 48 - Screenshot of LGBTIQ+ intranet page supporting LGBTIQ+ employees and extract of ‘How to be an ally’ page

Awards & Recognition

Cafjduect and behaviour
Enterprise agroements
Leamning & Development
Leava

Manager support

Mew Starter orlentation
Pav.and conditions
Parformance
Recrultrment

Wiyt of wedrking

Waork heaith & safety
Warkforee Planning

Worklife Balance

Dilaability

Abcirighal and Torres Stralt
Islatiele

Man-Enghsh Speaking

nclusion Networks

LGBTIO+

Qur commitment 1o diversity and inchesion applies to all employess; inclusion s everyone’s responsibility.
guidelines and other instructional materah are designed to support all stafl, including those |
weh identity as LGETICQ and thoir familiss (where families are indluded within the document)

Cur
policies, procedures,

On this page

AWEL Emplovise Survey
[ pactin

O et

Being LGBTIQ in the Department

We (the department) support all employees and the dver

each of us

ng 10 the workplace; including those

who identify as Leshian, Gay, Bisexual, Trans, Intersex or Quesr (LGETI]). Weva

lun the unigue-experiance

aut

LGHTIO empinyses bring 1o their place of wark

We recognise the Individual challenges thess employess face and alm o create an Inclushve workplace ¢
v n

sunryone ran bring their suthentle walf o work

Qur inclusian Strategy 20192021 contmns an LGETI] Ac

Plan. The action plan details how vwe will

= Create a culiure where ail employees feel sale and included, lmespecove of thelr sexual ortentation,
identity or interves status

et

= Ensure our smployees s Trew (o be twir suthwentic seil, wthout the need 1o guesrd tvir convensations due 1o

foar of hlas, labets or discrimination

In 2019 the degartmant was awarded bronge sans

in the pardcipaie in the Austrglian Worknlace Equatl

[AWEI), the national benchmark on LGBTIO Inthe

What does it mean to identify as LGBTIQ?

We use the acronym LGBETIO, bul othet ofganisations of community groups may use s different collection of lsttars

Our LGBTIC partner, Fride in

rovcied the bedow definimons of the ax LGBTIQ identities

L G

Doversity and inciusion

Employee Assistance Program

Workpiace Diversity and Inclision

% Related Documents

o5 O
Gander
= Inclusion Strategy 20192021

A Han Waorkplade Equality Index

AWETN

Ihtecied Fact Sheet

& Talk Gende

3 intersen

m Guidehinegs

8" Gendar Affirm,

S Tram " @Work
Guid TOning smpioyees
managers and (olledgues

e for tran

& Ally postes

Waruager

Inchirsion

Count Me in

Infarmation for LGATI alles

oh LG

Update

e 2009 Work plan - Status
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How to be an Ally

An "ally™isa tarm Used to describe someone who s supportive of LGBTIO people. Allles are both people who

identify and supporters of those who identify as LGBTIQ

The following actions can help you become an LGBTIQ ally

.

Hawve an
or office v

postcard or sticker from your LGBTIG employee network on your desk, on your whitebeard

Discuss department inclusion initiatih

s at team meetings and invite people to take part.
Quickly address any negative behaviour or commentary.

Bon't take part in derogatory jokas or banter.

* Seek resources to be

understand the realities of being an LGBTIQ individual. If appropriate, ask your LGETIO
team member what's important to them

more ways you can promota LGBTIQ inclusion in your workplace, see the Pride in Diversity C

LGETI

The team at Pride in Diversity have also prepared the C

workplace

Figure 49 - | am an Ally PDF available for printing on department’s intranet

I am an Ally.
| am committed to m

department a safer ¢

my leshian, gay, |
nder and inters
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Figure 50 - Photos of staff lanyards with ally pins and ally posters on our staff desks
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AUSTRALIAN WORKPLACE EQUALITY INDEX

ANNUAL SUBMISSION: 2020 VISIBILITY OF INCLUSION INTERMEDIATE

23. Ally / Champion Reference Guides

Makx. 3 points
We provide Ally/LGBTQ Champion Reference Guides or materials on how to be an effective ally and/or an active champion for LGBTQ inclusion within the
workplace.

Please provide
(a) copy of this guide or an outline of the content covered within the guide
(b) information regarding how it is distributed or where this guide can be found

Our workforce has a strong presence of allies and we take pride in providing the right information and guidance on how to be an effective ally/ active champion in the

workplace. Allies play a vital role in our workforce, supported by the Secretary’s video message on 27 August 2020 stating “We should all be allies for the LGBTIQ+
community”.

There are a number of resources available on our intranet which clearly communicates how the department and individuals can support our LGBTIQ+ colleagues as
allies. The page also has a number of related documents and websites for employees to learn more. See screenshots below.

Figure 51 - Screenshot of LGBTIQ+ intranet page supporting LGBTIQ+ employees and extract of ‘How to be an ally’ page on this page

e = How to be an Ally
Lrwad beweraivn andl
S . : o o e s An “ally” Is a term used to describe someone who is supportive of LGBTIO peaple. Allies are both peoplewho

identify and supporters of those wha identify as LGBTIQ

The following actions can help you become an LGETIQ ally:

[T —

e S s it o Have an Ally poster, posteard or sticker from your LGETIQ employee network on your desk, on your whitzboard
Al s or office window
* [Discuss department inclusion ininatives at team meenings and invite people to take part
Baing LGBTIQ in the Department TR T - NT—_— "
.......... i ot Lo sad Al * Quickly address any negative behaviour or commentary,

Don't take part in derogatory jokes or banter
Seek resources to better understand the realities of being an LOBTIC individual, If appropriate, ask your LGBTIQ
team member Wwhat's important to them

For mare ways you can promaote LGRTIC) inelusion in your workplace, see the Pride in Diversity Quick Gulde to LGBT

Inglusion

The team at Pride in Dnversity have also prepared the Count Me In information booklet for LGBTIC allies In the

What does it mean 1D identify as LGETIOT .
. - - , workplace

W
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AUSTRALIAN WORKPLACE EQUALITY INDEX

Figure 52 - Screenshot of department’s intranet of ‘Ally’ search results

MyLink results

Search mylink
[ lly )

About 47 results

@ 1am an Ally.

I am committed to making the department a safer space for my lesbian,
gay, bisexual, transgender and intersex colleagues
mylink:;agdaff.gov.au/StaffServices/.. [Documents/Ally Poster.ppt

& 1am an Ally,

| am committed to making the department a safer space for my leshian,
gay, bisexual, gender diverse, transgender and intersex colleagues
mylink.agdaff. gov.au/StaffServices/.../Documents/Ally sign.ppt

Diversity Networks

and Torres Strait Islander Employee and Ally Network (ATSIEAN) is to
provide a means for ... and Torres Strait Islander employees and allies
from across the department, to discuss ...
mylink.agdaff.gov.au/StaffServices/.../WorkDiverse/Networks

8 Gender diversity terminology

Ally ... Typically, allies to lesbian, gay and bisexual people are straight
and allies to transgender people are cisgender ...
mylink.agdaff.gov.au/.../Documents/Gender diversity terminology.docx

El Count Me In

Speak up. As an ally, it is important that you are aware of some of the
challenges faced ... things you can do to support your LGBTI employee
network is to be visible as an ally ...

mylink.agdaff. gov.au/StaffServices/.../Count Me In 2018.pdf

Secretary's Blog - Posts

Use the Posts list for posts in this blog ... Published Category #
Comments Edit Approval Status Status Content Type Comments
Enabled ...
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Figure 53 - | am an Ally PDF available for printing on department’s intranet

Iam an Ally.

A Guide for
LGBTI Workplace Allies

pride ndiversity
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AUSTRALIAN WORKPLACE EQUALITY INDEX

5.7 Netwaork Allies

An Ally Is an employee who belleves in workplace inclusion and s an active supporter of one or more of our inclusion
netwarks. If you are a (non-identifying) Ally you will play 2 supporting role within the netwerk te advocate for, promate
and participate in network activities. The role of an Ally |s to:

Establish a visible netwaork of allies to be agents of change

Create a safe, nurturing, inclusive and affirming environment

Build a support and advocacy network through education

Participate in social gatherings and other awareness-raising events

Reflecting on personal beliefs and developing self-awareness of yvour attitudes and commitment to diversity in the
community

Developing a better understanding of diversity group issues through community, history and available resources
to better fullil your support and advocacy roles

Providing a safe place to talk for members of the network who seek your support, empathy, friendship and
information, while maintaining confidentiality

Werking within and openly supporting existing policies and practices that bring equity to the diverse community
Attending develop t i and actively sesking to expand your own b ledge and und ding of
varlous issues concerning inclusion networks.

Figure 54 - Extract from Intersex for allies

Being an .lily tointersex peaple

Rescurces

lmml-gnt =}
2ok dexunl orismtation and gendss
Icbntity,

= Adopt the 2017 Darington Statement by
Aumtiabian and N interses argantations amd
i
Bodily wnd o b
= Many medical pape) with interses
Nariwtions clail:-ﬂ\i |Qﬂ'|l|§ ¢i stigena,
genderidertity and
hnhmnurl s roasans fot mqnhu} witerventoes.
« Ally with eur call to probisit hammiul pescrices ae
infants, children and adoiescents with mterses
variatiom.
* Challange body sherming end the alimeston of
Interyen traity via IVF
*» Suppart interses inclusion in human g and
heaith inktiatives.
Anti-diserimination
= Interies poople face discriminatinn in keakhcars,
schication, smplayment, snd other tervices, oftee
due to pl-,ua:.nﬂ characteristics,
Issues, or astumptions sbout ur idestities
* Include measures to combat stigma i heslthosre.
wiversity and =
and anti-bullying palln-n-
Farma anad surveys
* Consider whether and whets your Grosnaation
rigads 1o collect date on vak. gender snd titke
* Racogrise the heteragarsity of iterses caople
Hgcognise thot mlarsex and non-literses peopie
alibw benafit from F &, X and multipbe cpsions
* Find mome infarmation al e, ong s ferms.
Full participarien
= Puit pacple with interoes variitione and interses-
lod aeganisations front und contre when talking
in

- 5 2 - ]

Harfngton =eg s stateme

= Virgyuharta Prizigsies phs 10
. s

1o
Naon-fiction
= Fixing Sex: intersas. Mechoul Authoriny and Lived
Frgr ety Kortioras Earbars
= Tha Legal Scans of insenses Pecsons by Jems
Sharpa. Angest Durra and Tobaas Halms (aay
® Cram sl intaries by Morgsn Hoimes ledi

® Soiden Boy A Nowsl by Abigad Tarmain
& Nore of the Abowe by | W Gregoris
Docunantarias
= Srchachy, Rly inberies Acteentrs [FOTT)
* intersssion 2012
- OOCY S0
Peopis, waining, information sod wwppert
* irerswe Hornan Rights Acstrais
[—
= A Sussont Droue

Aok rowrecgemer end oster e org e ales
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AUSTRALIAN WORKPLACE EQUALITY INDEX

Calling Out

and Calling In

Gender and Sex Diversity Resource

4. Establishing the Network Leadership Group

Each network will be

rk Leadership Group (NLG). The term of an NLG role js annual.
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-
Ay PRIDE Netw T iy i R | e e b i

Coniacts

SATFM 5 2o(1)@)(i)

Q-

The PRIOE M

atlva

e PRDE W DVERSITY

il a1 Tigtitardy e practres g weth the Sbmler Fsty Networe on miurs of gead

What is LGBTOIA=T

The i BT(HAS = 30 mciurss soromym wiush pisnd for Lous

When writing the acromym we sncourage you to we it in full, buf in comveration “LG3T plat” i

About the PRIDE Network

ANNUAL SUBMISSION: 2020 VISIBILITY OF INCLUSION
24. Individual LGBTQ Inclusion Work

within the workplace.

employees.

Please provide evidence.

INTERMEDIATE
2 points

Leadership has formally recognised and communicated the work of employee/s across the organisation, regarding their internal contribution in LGBTQ inclusion

Note: This excludes PiD communications around AWEI Awards — but can include your leadership’s formal internal recognition of the contribution made by

Submission Evidence:

AQ24 - Publications from leadership throughout the year

Figure 55 — Secretary’s announcement for the Secretary’s Award for Inclusion, published on the department’s intranet

Page 156 — AWEI2021 STANDARD EMPLOYER SUBMISSION (501 or more employees) —v1.0 — Doc. 1 of 1

prideindiversity

6/,¢5¢-X3a1

602 40 961 obed



fe 365

AWE-intranet Home  About the Department Polices and Procedures Hewes and events Tooks and Systems ~

Celebrating outstanding achievements
2205 22(1)(a)(ii)

na our achievemsnts

cald 5 206X

Secretary and Australia Day Awards Winners 2020

outstanding contributions to the department

* Secretary Awards - recognise indiv

award categories: achievement, collaboration, innovation, inclusion, and health and safety
+ Australia Day Awards - the Exec eceive tt

2020 Secretary Awards

On Thursday, 30 January 2020 colleagues under the previous Department of Agriculture received Secretary Awards and Australia Day Awards for their

ificant contributi

on to our department during 2019 across five

e prestigious Australia Day Award in recognition of
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Recipients for the 2020 Secretary Awards for Inclusion were:

g, 22(1)(a)(ii) in recognition for consistently inspiring and motivating us to build a connected workplace and inclusive culture.
S. 22(1)(a)(ii) in recognition for consistently demonstrating dedication to improving the department’s inclusive culture in practical ways.
e 5, 22(1)(a)(ii)  in regonition for promoting the Pride Network and LGBTI inclusion in practical and effective ways.

¢ s. 22(1)(a)(ii) in recognition of your dedication to creating cultural safety in the workplace and improving cultural awareness and inclusion.

Figure 56 — Secretary’s video message transcript thanking staff who contributed to the 2020 AWEI submission, and those who make the effort to ensure we are
genuinely an inclusive and diverse workforce.

AWE-intranet  home  Aboutthe

“d by amail

I8 JUNE 2020

From the Secretary | Video Update

5. 22(1)(a)(ii)
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AUSTRALIAN WORKPLACE EQUALITY INDEX

Transcript
Well hello colleagues and welcome to this week’s video.

We received some great news this week and that's that we have now received the gold standard in the Australian Workplace Equality Index ar
‘AWEL,’ which is the definitive national benchmark on LGBTIQ workplace inclusion. It's a very timely announcement given that June is Pride Month.

Having a diverse and inclusive workplace is the right thing to do. but it benefits all of us as well,

It benefits all of our people because it makes everyone feel welcome and valued in the workplace, it allows people 1o give their very best because
they feel included and supported.

It benefits our whole department because as an employer of choice we then attract and retain the best possible people, the most talented people,
who are happy and productive at work.

And it benefits the communities that we serve and that we're a part of because it means that we are reflective of wider community values and
standards.

I'm proud to lead our department that holds these values so strongly.
Our pride networks across both former departments achieved great things, including introducing inclusive policies and guidelines to support all

employees, offering LGBTIQ training and making allyship more visible in the workplace by sharing rainbow lanyards, through pronioun and ally pins,

and ally signs to display at workstations,

Qur networks hosted celebrations for many days of significance, including Pride Month, Wear it Purple Day and IDAHOBIT, And IDAHOBIT, the
International Day Against Homophebia. Biphobia. Interphobia and Transphobia. was just last manth and it was marked. in a physically distant way.
by our colleagues in many different ways in many different workplaces. [Read the In AWE article]

Qur gold ‘AWEI’ status applies to all of our department and it will continue to be reflected in our developing policies and programs in this area, it’s
important that we build on the work of the past and continue to create a truly diverse and inclusive workplace.

As many of you are aware, we're in the process of reviewing our diversity networks. Wa recently ran an online survey and held a number of
workshiops to give everyone the opportunity to discuss the role and purpose of our diversity networks in our new Integrated department.

From what | hear, the feedback has been very positive and it's clear that many people are highly interested in participating in our networks and are
passionate about inclusion. Qur Diversity and Inclusion team is now going through all this feedback and they'll be recommending a way forward
for diversity networks in our new integrated department.

So | look forward to sharing with you further updates as that work progresses, and also to participating in some of our diversity events when
they're back up and running.

So colleagues, thank you to each and every one of you who's contributed in some way to this significant achievement. And thank you to everyone
who makes the effort everyday to ensure that we are genuinely an inclusive and diverse network that supports everyone to do their very best.

Colleagues, until next week, please look after yourselves and look after you families, look after your teams and each other, Have a great week and

LLLUI S | PRSI {1 S amale seew
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AUSTRALIAN WORKPLACE EQUALITY INDEX

qualities of staff, a testament to the diverse work we undertake.

AWE-intranet

IT AUGUST 3029

From the Secretary | Video Update

A Metcalfs. Ancrew

Figure 57 — Secretary’s video message transcript recognising all staff for continually showing respect, promoting diversity and embracing the unique skills and
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AUSTRALIAN WORKPLACE EQUALITY INDEX

Well hello colleagues,

Tomorrow is Wear It Purple Day. a world-wide celebration of pride and diversity. Building an integrated. inclusive and high-performing culture is
one of our key departmental priorities, it's outlined in our purpose, objectives and priorities statement.

I want nothing less than for every single person in the department to feel valued and supported when they come to work, regardless of sexuality or
gender identity. Having an inclusive workplace makes everyone feel comfortable to bring their authentic salves to work, and to contribute fully in
the workplace.

Qur efforts to provide an inclusive workplace for our LGBTIQ staff was recently recognised through the Australian Workplace Equality Index who
awarded the department ‘gold status’, something that we should all be incredibly proud of. It's a great achievement, it shows that these are values
held strongly by our people and our department.

Strengthening diversity and inclusion within our new department is essential to our future. We need a diversity of ideas and approaches in order to
respond flexibly to changes in what's a very complex operating environment. Our Pride Network plays an important role in supporting workplace
diversity and inclusion. It provides a forum for staff and allies to come together, to support one another, to share their experiences and to help
build a workplace that openly values LGBTIQ employees. So if you're not already part of the network, you might like to consider joining. We should
all be allies for the LGBTIQ community.

Unfortunately of course, we haven't been able to hold an event to celebrate Wear It Purple Day this year due to COVID-19. But instead, we've been
celebrating by sharing videos featuring our LGBTIQ staff and their allies from acrass the department. I'm enjoying watching the videos and hearing
firsthand from our colleagues about why diversity and inclusion is important to them.

Colleagues, | thank you all for continuing to show respect, promoting diversity and embracing the unique skills and qualities of all our staff.

And look speaking of interesting videos, soon you'll see the new department’s ‘Flagship video’ which we're releasing to coincide with our
Corporate Plan.

The video is testament to the diverse work that we as a department undertake, it showcases the critical role we play in fostering and enhancing the
nation's agricultural, environmental, heritage and water resources sectors. It's something that you can show to your family and your triends and say
in 2 or 3 minutes, that's what we do.

Finally colleagues, can | say that the news from Victoria is looking much more promising this week, with new infection numbers dropping. It's
testimony to the wonderful efforts of the Victorian people, including many hundreds of our staff. in stopping the spread. But sadly of course, some
people are still dying or getting very ill.

Sa colleagues, until next week, please look after yourselves, look after your families, look after your teams, lock after each other.
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AUSTRALIAN WORKPLACE EQUALITY INDEX

ANNUAL SUBMISSION: 2020 VISIBILITY OF INCLUSION INTERMEDIATE

25. Confidential Contacts 2 points

We have an LGBTQ intranet page that clearly identifies LGBTQ people or allies who can be contacted for a confidential and informal discussion regarding being an
LGBTQ employee within the organisation. This is over and above any HR or grievance contacts and confidentiality must be assured.

Please provide a screenshot of where this information is provided. If the contact is not clearly communicated as CONFIDENTIAL, full points will not be awarded.

Our Network Leadership Group Champion, co-Champion and Chair can be contacted for a confidential discussion and are available for both staff and management.

Submission Evidence:

Figure 58 - Extract from the LGBTIQ+ Pride network intranet page

Pride Network Leadership Team

The staff PRIDE network is supported by proactive leaders in the senior executive levels of our
Department.

The leadership team for the Pride Network comprises; Mx James Larsen (Champion)S- 22(1)(a)(ii)
s 2@ g-Champion ands, 22(1)(3_)(ii) (Chairperson).

James, S 22(0)(@)(0) gng> 22M@0 40 Suailable for available to assist managers and staff with any
confidential matters relating to the Pride Network being LGBTIO= in the department.

s. 47F(

1) .. s. 22(1)(a)(ii )
s. 22(1)(a)(ii) o —— o 220
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AUSTRALIAN WORKPLACE EQUALITY INDEX

ANNUAL SUBMISSION: 2020 VISIBILITY OF INCLUSION INTERMEDIATE

26. Communication of LGBTQ Support Information Max. 2 points
As the initial source of information for LGBTQ employees, our LGBTQ intranet page clearly articulates:

a) the process for formally reporting workplace LGBTQ bullying/harassment
b) available LGBTQ friendly support (should this occur)

For full points, please:
(a) provide a screenshot of where this information is communicated on the network or LGBTQ diversity page.
(b) clearly show LGBTQ friendly support avenues

Our intranet provides information about unacceptable behaviour and what it is, how to report unacceptable behaviour and provides guidance about the support
available and who you can contact for advice, both internally and externally. The intranet page has links to multiple contacts and procedures. Although the
documentation does not explicitly talk about LGBTIQ+ related incidents, our LGBTIQ+ Commitment Statement is embedded on the page. Our Conduct team have
confirmed that regardless of the nature of the incident the process is unchanged.

Submission Evidence:

Attachment AQ26 - Internal complaints and allegations of misconduct fact sheet
Figure 59 — Screenshot from the Conduct and Behaviour section on the department’s intranet.
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AUSTRALIAN WORKPLACE EQUALITY INDEX

If bullying or harassment is occurring in the workplace we encourage you to seek assistance and
support. You can discuss it with your manager, the performance and behaviour helpdesk, a Workplace
Contact Officer (WCO) or the Employee Assistance Program (EAP) please call s, 47G(1)(a)

Where you have concerns about the behaviour of an employee, you may wish to discuss the matter
with the performance and behaviour helpdesk. Simply approaching the helpdesk does not mean that
it is necessary to make a formal complaint regarding a matter or individual. You can contact the
hotline number ons, 47E(d)  If we do not answer please leave a brief message and your contact
details or emails. 47E(d) @environment.gov.au

Alternatively, our Workplace Contact Officers are trained employees who provide support and
information to you, your colleagues and managers about issues that may arise in the workplace.
These may be work related or matiers of a personal nature. This usually would involve some advice or
feedback on issues and may include accompanying employees to interviews or meetings if required.

It is not the role of a WCO to resolve complaints or to conduct investigations into workplace matters -
the role is only to support and advise you. It is the responsibility of managers to address issues that
arise in the workplace and WCOs should refer employees to managers or the responsible contact
areas within the Department.

Simply approaching a WCO does not mean that it is necessary to make a formal complaint regarding
a matter or individual.

Find a Workplace Contact Officer
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AUSTRALIAN WORKPLACE EQUALITY INDEX

Figure 61 — Screenshots from our LGBTIQ+ intranet and LGBTIQ+ Pride network pages with EAP details, confidential contacts, Workplace Contact Officers and
community support resources

Employee Assistance Program

s. 47G(1)(a)

The department’s Employee Assistance Program provider, understands the unique challenges faced by

LGBTIQ people in the workplace. We are confident of their competency in this area.

Our provider has psychologists who specialise in counselling LGBTIQ people. They also have staff within their

Clinical, Operational and Client Services team who identify as LGBTIQ.

You and your their immediate family members in Australia and overseas can access the counselling services
24/7. Use the free call 1800 AreUOK (1800 273 865) number, text line, email address and text relay. You can find
more information on the services provided by the Employee Assistance provider on the Employee Assistance
Program mylink page.

Pride Network Leadership Team

The staff PRIDE network is supported by proactive leaders in the senior executive levels of our
Department.

The leadership team for the Pride Network comprises: Mx James Larsen (Champion),S. 22(1)(a)(ii)
> 20@0 s Champion and S, 22(1)(@)(ii) (Chairpersen).

JamesS: 22(0@)(0) apnd> 22O 50 available for available to assist managers and staff with any
confidential matters relating to the Pride Network being LGBTIQ+ in the department.

s. 4 s. 22(1)(a)(ii)

% 221)(a)(i) o - s. 22(1)(a)(i)
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AUSTRALIAN WORKPLACE EQUALITY INDEX

ANNUAL SUBMISSION: 2020 VISIBILITY OF INCLUSION ADVANCED
27. LGBTQ Social Media Streams 2 points

We have internal LGBTQ social media streams or any other means by which we can engage staff in conversations and post items of interest in regard to our inclusion
work (may include but is not limited to Yammer, Twitter, Facebook, SharePoint).

Please provide screenshot evidence of such posts and/or conversations on your social media streams.

Our internal media streams include our LGBTIQ+ Pride network sharepoint site, the department’s intranet and email distribution lists, all of which are available to staff
within the department. The LGBTIQ+ Pride Network sharepoint site contains information about the Pride Network, LGBTIQ+ information and resources, information and
links to community support and resources, annual calendar of events, non-binary information and access to all LGBTIQ+ Pride network meeting minutes, work plans and
annual reports.

We have a dedicated LGBTIQ+ intranet page designed to support LGBTIQ+ staff and their families. It contains helpful information, links to internal and external LGBTIQ+
and gender diversity resources, websites, guidance material, fact sheets and hosts a diverse range of information in relation to LGBTIQ+ challenges and gender diversity.

We utilise various email accounts including the LGBTIQ+ Pride network distribution list, LGBTIQ+ Pride Network Leadership Group and Diversity and Inclusion mailbox.
The networks preferred method of communication is email through the LGBTIQ+ Pride network distribution list mailbox.

We use these platforms to engage with staff and invite participation such as; sending video’s and photos to include in articles for publishing. For Wear it Purple day and
IDAHOBIT day events in 2020, we asked staff to contribute by submitting videos through these channels.

Figure 62 — Email distribution lists we use for the LGBTIQ+ Pride network

oL s20@0,

Serid To Diversity and Indusion: FLGBTIQ Pride Network Distribution List 51LGBTIQ+ Pride Network NLG
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AUSTRALIAN WORKPLACE EQUALITY INDEX

Figure 63 — Screenshots from the LGBTIQ+ Pride network intranet with information and access to meeting notes etc.
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AUSTRALIAN WORKPLACE EQUALITY INDEX

Figure 64 — Screenshots of IDAHOBIT day communications on the department’s intranet, where staff were invited to paint their nails and send photos
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AUSTRALIAN WORKPLACE EQUALITY INDEX

Y4 AWE-intranet
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Figure 66 — Screenshots of LGBTIQ+ Pride network sharepoint and how to access the team site

Pride Network
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| s 2m@0s. 22(1)(a)(ii) s. 22(1)(a)(ii)s- 22M@00) s, 22(1)(a)(ii)  s. 22(1)(@)(ii) ,s. 22(1)(@)(ii)

Figure 65 — Screenshots of Wear It Purple day communications on the department’s intranet, where staff were invited to send their videos
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AUSTRALIAN WORKPLACE EQUALITY INDEX

SECTION 5: TRAINING, AWARENESS & PROFESSIONAL DEVELOPMENT

Please do not include compliance training covering anti-discrimination policies or training within events. Both of these are covered elsewhere.

ANNUAL SUBMISSION: 2020 TRAINING, AWARENESS & PROFESSIONAL DEVELOPMENT FOUNDATION

28. Face-to-Face Training

2 points

We have made face-to-face LGBTQ Awareness / Inclusion / Ally Training available to all employees within the assessed calendar year. This would include any
interactive training conducted via internet technologies (i.e. WebEx, Zoom, Teams, etc).

Name of Trainer or Provider:

Pride in Diversity X Our trainer is accredited by or from Pride in Diversity

Length of training:

Two sessions

Date/s:

27 Nov & 7 Dec 2020

Number of attendees approx that will have gone through this training:

Four staff members from the Diversity and Inclusion team attended to build their Ally knowledge. The
training is being rolled out to the broader department in 2021.

Evidence of training undertaken (one piece required):

Pride in Diversity conducted the training

Copy of presentation or outline of training covered:

(Not required if Pride in Diversity or Pride in Health + Wellbeing delivered)
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AUSTRALIAN WORKPLACE EQUALITY INDEX

Figure 67 - Screenshots from email invites to Diversity and Inclusion team to complete training
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ANNUAL SUBMISSION: 2020 TRAINING, AWARENESS & PROFESSIONAL DEVELOPMENT FOUNDATION

29. Online Training
We have LGBTQ online training modules or pre-recorded content that can be accessed by employees throughout the assessed calendar year.

2 points

Name of Online Training or Video:

Pride in Diversity — LGBTIQ Awareness

Length of the LGBTQ component within the video/training:

1 hour

Where employees can access this training :

Via Learnhub on the department’s intranet — screenshot below

Tracking:

The participation is tracked through Learnhub via the online registration form to complete the training.
Approximate number of people accessing this training throughout the assessed year was 36.

Copy of the module or a brief outline of it’s LGBTQ content.

The aim of the session is to provide participants with an overall understanding of why LGBTI workplace
inclusion is important to an organisation as well as to provide a level of comfort around terminology, explore
challenges often faced by LGBTI employees and provide awareness on the impact that a culture has on the
lived experiences of its employees.

Learning Objectives:
At the end of this session, participants should be able to:

o explain the differences between sex, gender identity, gender expression and orientation
e outline some of the unique challenges faced by LGBTI employees

e respond to some of the common views questioning the need for inclusion initiatives

e understand the role that individuals play in creating a more inclusive culture

Name of Online Training or Video:

Workplace Diversity and Inclusion

Length of the LGBTQ component within the video/training:

1 hour

Where employees can access this training :

Via Learnhub on the department’s intranet — screenshot below

Tracking:

The participation is tracked through Learnhub via the online registration form to complete the training.
Approximate number of people accessing this training throughout the assessed year was 1119.

Copy of the module or a brief outline of it's LGBTQ content.

This course will provide you with knowledge of workplace diversity and inclusion legislation, strategies,
policies and practices and how to apply them within the department.

If you have previously completed similar learning and feel you already have the required knowledge, you
may wish to attempt the pre-assessment. By correctly answering pre-assessment questions, you may be

exempt from completing some or all of the topics in this eLearning package.
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Learning Objectives:

In this course you will learn about:

diversity legislation

the department's diversity policies and strategies
Aboriginal and Torres Strait Islander peoples
people with disability

cultural and linguistic diversity

diversity reporting in the department.

Name of Online Training or Video: | Managing unconscious bias

Length of the LGBTQ component within the video/training: | 4 hours

Where employees can access this training : | Via Learnhub on the department’s intranet — screenshot below

Tracking: | The participation is tracked through Learnhub via the online registration form to complete the
training.

Approximate number of people accessing this training throughout the assessed year was 47.

Copy of the module or a brief outline of it’s LGBTQ content.

This course aims to assist APS employees to increase their awareness about unconscious bias and
inclusive leadership practices in the workplace.

Learning Objectives:

In this course you will learn about:

recognising the business case for diversity within workplaces

defining the concepts of conscious and unconscious bias

identifying the impact of bias on diversity, difference & the creation of inclusive workplaces
applying frameworks for addressing bias within current work practices

formulating tangible strategies to effectively manage bias within decision making processes
identifying opportunities for personal growth and development.
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Name of Online Training or Video:

Addressing unacceptable behaviour

Length of the LGBTQ component within the video/training:

1 hour 30 mins

Where employees can access this training :

Via Learnhub on the department’s intranet — screenshot below

Tracking:

The participation is tracked through Learnhub via the online registration form to complete the
training.

Approximate number of people accessing this training throughout the assessed year was 212.

Copy of the module or a brief outline of it’s LGBTQ
content.

This course explains what unacceptable behaviour is. It gives you the tools to address unacceptable
behaviour and introduces the department's addressing unacceptable behaviour or workplace conflict
guideline.

Learning Objectives:

In this course you will learn about:

e preventing and eliminating unacceptable behaviour
e how to contribute to a positive workplace environment.
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Figure 68 — Screenshot confirming how staff enrol in the training modules
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Figure 69 — Screenshot confirming data of staff completion in training modules
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AUSTRALIAN WORKPLACE EQUALITY INDEX

Figure 70 — Screenshot of training available from Learnhub
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AUSTRALIAN WORKPLACE EQUALITY |
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AUSTRALIAN WORKPLACE EQUALITY INDEX

ANNUAL SUBMISSION: 2020 TRAINING, AWARENESS & PROFESSIONAL DEVELOPMENT ADVANCED

30. Professional Development for LGBTQ Employees Max. 2 points
Outside of the Pride in Practice Conference within the assessed calendar year, we have either:
(a) provided LGBTQ people with LGBTQ specific leadership training, internally or externally (excludes conferences unless specifically dedicated to LGBTQ
leadership development)
(b) put processes in place to ensure that there is LGBTQ representation within talent development programs.
Please provide evidence for the one selected item above. If you can provide both, please add the second item to the ADDITIONAL WORK section at the end of this
submission.

Despite facing the difficulties of COVID-19, we continued to engage our people by conducting virtual meetings and events. We conducted regular network meetings
throughout the year to support our staff and maintain relationships. Staff were supported to attend conferences and leadership programs provided they met the
COVID-19 requirements. There is no record of staff attending LGBTIQ specific leadership programs or conferences.

ANNUAL SUBMISSION: 2020 TRAINING, AWARENESS & PROFESSIONAL DEVELOPMENT ADVANCED

31. LGBTQ Inclusion Training Plan Max. 4 points
We have a strategy or training plan in place to specifically address LGBTQ inclusion and/or awareness training for all employees.
Please provide:

(a) a copy of the strategy

(b) outlined progress made throughout the assessed year

Submission Evidence:

The Diversity and Inclusion team completed the LGBTQ Awareness and Engaging Allies for Change training with Pride in Diversity in late 2020. We are in consultation
with our Learning and Development team, LGBTIQ+ Pride Network Champion, co-Champion and network members to deliver the training to all staff from 2021 and how
that might be designed within the current environment and COVID-19 restrictions.

Attachment AQ31 - LGBTIQ+ Pride network 2020 annual report detailing training, activities, awareness campaigns and communications

ANNUAL SUBMISSION: 2020 TRAINING, AWARENESS & PROFESSIONAL DEVELOPMENT ADVANCED
32. LGBTQ Conferences, Seminars and Events 2 points
Within the assessed calendar year, we have provided opportunities for employees to attended external dedicated LGBTQ conferences, seminars or events.

Note: This may include but is not limited to the Pride in Practice Conference, Regional Reach or Sapphire Events, or external LGBTQ panel events. This does not
include roundtables or social networking events.

Please provide evidence.

Due to COVID-19 restrictions, the department was unable to provide opportunities for staff to attend external dedicated LGBTIQ conferences or events. The department
supported the inclusion networks with communication channels to host virtual meetings, days of significance, virtual events and activities whilst raising awareness and
education to staff.
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AUSTRALIAN WORKPLACE EQUALITY INDEX

SECTION 6: EXECUTIVE LEADERSHIP & ENGAGEMENT

Please note: Different titles are used when referring to the most senior executive. For the purpose of consistency within submission, in defining CEO or Equivalent, we
are referring for the most senior executive in your organisation within Australia.

If you have a CEO or equivalent, or Senior Leader/Executive highly active in promoting and supporting LGBTQ inclusion (as an LGBTQ individual or an ally), please consider
nominating them for the following Awards (where applicable):

e Executive Leadership Award
e CEO of the Year Award

ANNUAL SUBMISSION: 2020 EXECUTIVE LEADERSHIP & ENGAGEMENT INTERMEDIATE

33. Executive Sponsor or Champion Max. 2 points

We have a visible and active Executive Sponsor or Senior Champion for LGBTQ inclusion who has both:
a) contributed to the LGBTQ strategy

b) is engaged in tracking performance progress against the strategy throughout the year

For full points, please provide evidence for all parts to this question:

a) specific contribution to the strategy

b) level of engagement, tracking progress against the strategy (signed statement by the Executive as to their role in strategy development / tracking will suffice)
Our LGBTIQ+ Pride Network Champion, James Larsen, is the Deputy Secretary of the Environment and Heritage Group, responsible for Heritage, Reef and Wildlife

Trade, Biodiversity Conservation and Environmental Approvals. James is an active advocate for the LGBTIQ+ Pride Network and aims to increase awareness to create a
diverse workplace that values and support LGBTIQ+ people.

a) James contributed to the development of the 2021 LGBTIQ+ Pride network work plan which outlines the activities and tasks the LGBTIQ+ Pride network will
undertake in 2021.

b) James chairs and actively participates in LGBTIQ+ Pride network meetings.
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AUSTRALIAN WORKPLACE EQUALITY INDEX

VE-Intranet  jue

Championing diversity and inclusion for our people

- ey

Figure 71 — Screenshot of Secretary announcing inclusion network Champions and co-Champions on department’s intranet.
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AUSTRALIAN WORKPLACE EQUALITY INDEX

Figure 72 - Screenshot of James Larsen introducing himself as the Champion of the LGBTIQ+ Pride network on the department’s intranet.
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AUSTRALIAN WORKPLACE EQUALITY INDEX

ANNUAL SUBMISSION: 2020 EXECUTIVE LEADERSHIP & ENGAGEMENT ADVANCED

34. Executive Advocacy 2 points
Within the assessed calendar year, Senior Executive(s) within our organisation have:

a) advocated for LGBTQ inclusion at an executive level externally amongst peers

b) advocated for LGBTQ inclusion at an executive level internally amongst peers; or

c) attended at least two of the Pride in Diversity Executive Allies Forums within the assessed year

Please provide evidence for one of the above.
If you can provide evidence for two or more of the above, please add the additional item/s to the ADDITIONAL WORK section at the end of this submission.

We attended the Pride in Diversity Executive LGBTI Allies Forum meetings in February, May, August, and November 2020.
Submission Evidence:
Attachment AQ34 - LGBTIQ+ Pride network 2020 annual report

Figure 73 — Extract from the LGBTIQ+ Pride network 2020 annual report

The LGBTIQ+ Pride Network intranet page has been updated with copies of all meeting material

published.
2020 PwC and Pride in Diversity Executive LGBTI Allies Forum
Meeting | Update | Status
27 February 2020 Meeting held as scheduled.
Attended.
21 May 2020 Meeting held as scheduled.
Attended.
27 August 2020 Meeting held as scheduled.
| Attended.

30 November 2020 Meeting held as scheduled.

Attended,
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ANNUAL SUBMISSION: 2020 EXECUTIVE LEADERSHIP & ENGAGEMENT

35. CEO or Equivalent Communications

media, award announcements only).

AUSTRALIAN WORKPLACE EQUALITY INDEX

ADVANCED
2 points

Within the assessed calendar year, our CEO or equivalent has sent formal communications to all employees comprehensively discussing progress made in LGBTQ
inclusion work and its importance to the organisation. This may be CEO communications prioritised on intranet pages or within a CEO newsletter (beyond social

Please provide the most comprehensive communication sent out by your CEO (or equivalent) to all employees in regard to your work in LGBTQ inclusion.

Our Secretary, Andrew Metcalfe, is an advocate for diversity and inclusion. Building and promoting diversity is a top priority the Secretary.

Attachment AQ35 - Transcript from intranet, Violet (spirit) video update from the Secretary, Andrew Metcalfe

Figure 74 — screenshot of the Secretary’s video to all staff on the department’s intranet.
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AUSTRALIAN WORKPLACE EQUALITY INDEX

Attachment AQ35 - Secretary’s message to staff on the department’s intranet, Wear It Purple Day

Figure 75 - screenshot of the Secretary’s message to all staff on the department’s intranet.

AWE-intranet

27 AUGUST 2020

Wear It Purple Day

MA  Metealfe, Andrew

A message from the Secretary, Andrew Metcalfe

Tomaorrow is Wear It Purple Day - a world-wide celebration of diversity and being proud of who we
are regardless of sex, sexuality or gender identity

To celebrate, our diversity network has worked with our colleagues across the department to share
with you why it's important to celebrate diversity and how we can all be champions for change.
You can watch them on the Wear It Purple Day intranet page

Temerraw | encourage you to wear purple to show siipport for our lesbian, gay, bisexual,
transgender, intersex and gueer (LGBTIQ) colleagues,

Diversity and inclusion in the workplace is an essential part of our culture. | am very proud that
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AUSTRALIAN WORKPLACE EQUALITY INDEX

Attachment AQ35 - Secretary’s video message on the department’s intranet, promoting AWEI

Figure 76 — Screenshot of the Secretary announcing the establishment of the new inclusion networks on the department’s intranet.
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AUSTRALIAN WORKPLACE EQUALITY INDEX

Figure 77 — Screenshot of the Secretary’s newsletter on the department’s intranet, speaking about diversity

4 AWE-intranet

=3 Send by ematl

AWEsome Update

Secretary's Newsletter Volume 32

Colteagues

The formation of cur department has created a powerhouse of knowledge, expertise and charity fundraising! Steptember is a wonderful charity

event that gets us out and exercising while raising money to support people living with cerebral palsy. Around 400 of us have joined up this year
and have already raised close to $16,000, putting DAWE in the top 30 organisations across Australia. I'm really proud to lead an organisation that
not only excels at our core purpose, but also recognises and leads the way to help peaple in our communit

Steptember website

You can support our efforts on the

Diversity

Building a culture:of inclusion and-acceptance is a top priority for me; so:l'm pleased to announce we have now established our inclusion Networks
The staff-led networks are formed through veluntary groups of employees who provide support, share information and
experiences; and influence the culture of cur department. These networks cover Abonginal and Torres Strait Islander employees, cultural and
linguistic diversity, pnide, gender equity, care and ability, and miental health awareness. Each of our networks bring to life our inclusion vision, which
is for all our people to feel valued, respected and empowered. Everyone should be comfortable being their authentic self at work. Each of these
networks are driven by a champion whio will provide visible leadership and support for the networks and their diversity initiatives

and t hampi
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AUSTRALIAN WORKPLACE EQUALITY INDEX

Pride Network.
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Figure 78 — Screenshot of annual report being released by James Larsen, Deputy Secretary of the Environment and Heritage Group and Champion of the LGBTIQ+

Page 194 — AWEI2021 STANDARD EMPLOYER SUBMISSION (501 or more employees) —v1.0 — Doc. 1 of 1

prideindiversity

6/,¢5¢-X3a1

602 0 ¥61 obed



AUSTRALIAN WORKPLACE EQUALITY INDEX

ANNUAL SUBMISSION: 2020 EXECUTIVE LEADERSHIP & ENGAGEMENT ADVANCED

36. CEO or Equivalent Speaking at Events 2 points
Our CEO or equivalent has spoken at LGBTQ events held by our organisation, either internally or externally.

For full points, all of the following must be provided:
(a) evidence of the individual speaking at the event and approximate duration of speech
(b) brief outline of event purpose and typical audience
(c) approximate attendee numbers

Submission Evidence:

Attachment AQ36 — Wear It Purple Day message to staff from the Secretary, Andrew Metcalfe. Wear It Purple Day video message ‘violet (spirit)’ from the Secretary,
Andrew Metcalfe. Duration of video 3:35 minutes.

Wear it Purple Day is a world-wide celebration of diversity and pride. It is an opportunity to show our support to our LGBTIQ+ colleagues and be proud of who we are -
regardless of sex, sexuality or gender identity.

Due to COVID-19 and social distancing restrictions, the department was unable to hold several events however our Perth Office hosted an event in August 2020 to
celebrate. Office physical distancing was observed along with over thirty attendees dialling into the event. Staff celebrated by sharing videos featuring our LGBTIQ+ staff
and their allies from across the department. Following the presentation, staff from the Perth office presented individually wrapped treats to staff in exchange for a gold
coin donation to the PRIDE organisation for education, resources and suicide prevention for rainbow youth coming to terms with the changes in their lives.
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SECTION 7: DATA COLLECTION & REPORTING

ANNUAL SUBMISSION: 2020 DATA COLLECTION & REPORTING INTERMEDIATE

37. Employee Data Analysis Max. 3 points
Within our annual engagement, pulse or diversity surveys, either for the assessed calendar year or year prior, we have:

a) included questions in regard to one’s sexual orientation, gender identity or whether or not someone is intersex, AND

b) analysed and reported on LGBTQ engagement data alongside other diversity demographics or overall population statistics

For full points, please provide:
a) details of when that data was last collected
b) a copy of the questions used to identify LGBTQ population
c) an overview of comparative findings or analysis as compared to other internal populations

The 2020 Australian Public Service Employee Census was conducted during 12 October 2020 — 13 November 2020.
A copy of the questions used to identify the LGBTIQ+ population were:

What is your gender?

O Male

O Female

O X (Indeterminate/Intersex/Unspecified)
O Prefer not to say

Do you identify as Lesbian, Gay, Bisexual, Trans, and/or Intersex (LGBTIQ+)?
O Yes
O No

| feel comfortable bringing my authentic self to work — 75% positive response

Diversity and inclusion is part of our culture — 79% positive response

Employees who identified as LGBTIQ+ reported the highest percentage (79% positive) of satisfaction compared to other diversity groups when it comes to ‘the
department supports and actively promotes an inclusive workplace culture’. We have maintained the highest percentage of satisfaction within this diversity group
following the department’s MoG and significant workplace changes that have occurred throughout 2020.
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AUSTRALIAN WORKPLACE EQUALITY INDEX

Figure 79 - Positive responses to diversity questions for diversity groups

Percentage of positive responses from all diversity groups

Diversity and inclusion is part of our culture.

| feel comfortable bring ng my authentic sef to work.
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workplace culture
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AUSTRALIAN WORKPLACE EQUALITY INDEX

ANNUAL SUBMISSION: 2020 DATA COLLECTION & REPORTING ADVANCED

38. LGBTQ Analysis 3 points
Within the assessed calendar year (or year prior), we have specifically asked, investigated or assessed one of the following:

o if LGBTQ employees are directly or indirectly disadvantaged at any stage during the recruitment process

o if LGBTQ employees are directly or indirectly disadvantaged in talent management processes or career progression

o if there are discrepancies in attrition rates between LGBTQ and non-LGBTQ employees

e if within gender aggregated data, we include non-binary employees and if not a proposed plan of action

o if internal engagement or AWEI Survey data show any “most in need” areas to focus on, resulting in a plan of action

Please provide evidence for one of the above, including a plan of action where stipulated. Points will be given for one of the above.

If you have done work in more than one of the above areas within the assessed year, or year prior, please add such work to the ADDITIONAL WORK section at the end of
this submission.

As a Commonwealth government agency, we are bound by the legislation and policies within the Australian Public Service relating to our recruitment processes. Our
systems and processes for recruitment are inclusive and non-discriminatory to gender orientation. Applicants are able to receive support via the contact officer for any
LGBTIQ+ enquires. If the contact officer is not able to answer or assist the applicant, they will be directed to the Diversity and Inclusion team for assistance.

During 2020, the LGBTIQ+ Pride network analysed the 2019 AWEI results to help identify areas for improvement and focussed on this within the networks work plan for
2020. This analysis was then presented in November 2020 by s. 22(1)(a)(ii) co-Champion of the LGBTIQ+ Pride network to the Inclusion Council.

Attachment AQ38 — LGBTIQ+ Pride network work plan 2020
Figure 80 - Screenshot of email from **““confirming AWEI discussion at Inclusion council meeting 1, 2020

However..... | briefed the Inclusion Council on our AWEI results in November (the first Inclusion Council meeting} and also provided a copy of the analysis that was included in the Pride Network
Annual report.

Regards
s.22(1)a

s. 22(1)(a)(ii)

Director Payroll (SAP) | Financial Operations Branch'S. 22(1)(a)(ii)s. 22(1)(a)(ii)

Department of Agriculture, Water and the Environment

Financial Operations Branch | Finance and Business Support Division
John Gorton Building

GPO Box 787, Canberra ACT 2601

awe.gov.au

Pronouns: he, him, his
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AUSTRALIAN WORKPLACE EQUALITY INDEX

SECTION 8: COMMUNITY ENGAGEMENT

Please note: For this Submission, we will be accepting evidence only regarding one such event/instance for each question within this section, respectively (as opposed
to two). If you have more than one example to evidence for the questions within this section, please please add the additional item/s to the ADDITIONAL WORK section
at the end of this submission.

ANNUAL SUBMISSION: 2020 COMMUNITY ENGAGEMENT INTERMEDIATE

39. Employer Branded Participation at Community Events 2 points
Within the assessed calendar year, we held stalls at LGBTQ community events or participated in pride parades under our employer/company branding. (This may
include online community events with prominent employer branding.)

Note: This must be a targeted branding exercise, over and above employees wearing corporate t-shirts but not contributing formally to the event.

Please provide evidence of branding displayed at one such community event, including online community events.

Due to COVID-19 restrictions the department was unable to support/ attend face to face events or parades throughout the calendar year. With social distancing and
remote working in place, celebrating days of significance and supporting our LGBTIQ+ community was of high priority enabling our staff to remain engaged and
connected. By using the department’s online platforms, we were able to showcase and participate in a number of internal activities in support of our LGBTIQ+
community.

ANNUAL SUBMISSION: 2020 COMMUNITY ENGAGEMENT INTERMEDIATE

40. Pro-Bono or Financial Support: LGBTQ Charities/Organisations 2 points

Throughout the assessed calendar year, we have provided pro-bono or financial support to LGBTQ charities/community groups. (This includes sponsorships of
events, publications or pro-bono accommodation/venue support. Fundraising is covered in Q41.)

Due to COVID-19 and the Machinery of Government changes that occurred during 2020, the department was limited in providing additional financial support to
external organisations.
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AUSTRALIAN WORKPLACE EQUALITY INDEX

ANNUAL SUBMISSION: 2020 COMMUNITY ENGAGEMENT INTERMEDIATE

41. Fundraising 2 points

Throughout the assessed calendar year, we have engaged in fundraising for LGBTQ charities / communities / groups. (This may include the support of any LGBTQ
charity groups within workplace giving programs.)

Please provide evidence of one such instance. (This can be a letter of appreciation, certificate, receipts or confirmation of funds raised issued by the charity/group.)

Due to COVID-19 restrictions the department was unable/ limited in hosting face-to face events to raise money for charities across all diversity groups in 2020. We
made a donation of $193.60 to the Pride in Diversity program.

Submission Evidence:

Figure 81 - Pride in Diversity Donation Receipt.pdf

HERE
FOR
HEALTH

10/11/2020

Department of Agriculture and Water Resources
18 Marcus Street

Canberra, ACT 2601

Australia

ATTS: 22(1)(@)(i)

ACON Health Limited is pleased to acknowledge and thank you for your denation of $193.60
to the Pride in Diversity Program.

It is your kind generosity and support that allows us to continue to provide this important
program and services for which we don't receive government funding.

Thank you again for your support.

Kind regards,

ACON Health Limited

The ACON Health Limited is endorsed by the Australion Taxation Office as @ Deductible Gift
Recipient, ABN 38 136 883 915.

This letter also acts as an official receipt no 1582862078 for taxation purposes,
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SECTION 9: SURVEY

ANNUAL SUBMISSION: OPTIONAL SURVEY PARTICIPATION

42. Survey Participation
Xl We are participating in the 2021 AWEI Survey. Please note:
e Partial points will not be given. Full points will only be obtained for the following:
0 Medium Employers (501 — 2000 employees): if 50 or more survey responses are collected
0 Large Employers (2001 — 8000 employees): if 100 or more survey responses are collected
O Significant Employers (8001 or more employees): if 200 or more survey responses are collected

the impact of your inclusion initiatives and allow you to benchmark against the national dataset.

AUSTRALIAN WORKPLACE EQUALITY INDEX

OPTIONAL
2 points

Please note: the more respondents you have, the more substantial data you will receive. The purpose of the AWEI Survey is to provide you with significant information on
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AUSTRALIAN WORKPLACE EQUALITY INDEX

SECTION 10: ADDITIONAL WORK

This section allows you to describe and provide evidence for any additional work completed throughout the assessed calendar year:

(a) that has not already been included within this index submission

(b) that you believe is significantly over and above what a particular question or index topic is looking for

e IMPORTANT: PLEASE COMBINE ALL RELATED INDEX WORK INTO ONE ROW. For example, if you wish to claim for signficiant training, list all LGBTQ training within
one row under the Item Name of “Training.” Only 1 point is available for all work pertaining to a particular topic/area — PLEASE do not split similar areas of index
activity over multiple rows.

e Please add additional rows regarding different areas of work, as necessary. Note: A maximum of 15 points (15 items) may be obtained in this section. Should you
submit more than this, you will still only be eligible for the same Maxmum points.

ANNUAL SUBMISSION: ADDITIONAL WORK ADDITIONAL
43. ADDITIONAL WORK Max. 15 points
Item Name: [Question No. or Item Name Here] AQ8
If referencing significant work over and above in Other support
relation to one of the questions or topics within the The department has assisted the Department of Veterans Affairs with their Pride Network in
index, please state question number or index topic here 2020. The following information was provided to assist them:
and then provide evidence to the right. 2019 Work plan and Work plan status update
¢ 2020 Work plan
If you have new work, the topic of which is not covered * Copies of all communication issued during the year

within the index, please add an appropriate heading

« Copies of all intranet content developed for LGBTIQ+ days of significance.
here and then provide evidence to the right.

Involvement in APS Gender Equality Strategy . .
Two of our LGBTIQ+ Pride Network members S- 22(1)(@)(i)and s. 22(1)(a)(ii)) participated in the
department’s response to the APS Gender Equality Strategy.

AQ19 - increasing LGBTQ presence or leadership within other internal diversity networks or working groups (i.e.,
women, parents, cross-cultural)

2020 LGBTIQ+ Flagship Event
Date of event
28 August 2020 — Friday
Details of event Status
e  Wear it Purple Day Flagship event - We Are The Change
e Six videos were produced and published honouring the theme of We Are The Change.

Videos featured staff sharing their personal stories about LGBTIQ+, acceptance and inclusion.
Detailed communications plan developed.
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e Department intranet page turned purple.

e  Wear It Purple featured in multiple articles across the department (Secretary Update, Business Bulletins).
Notices in lifts.

e Screen savers

The team responsible for the Wear It Purple day videos include:

o 5. 22(1)(a)(ii) — Concept

e 5. 22(1)(a)(i) — Communications, Social Media

e s.22(1)(a)(i) —Communications

e 5. 22(1)(a)(ii) — Communications

o 5. 22(1)(a)(ii) — Campaigns and Social Media
o 5. 22(1)(a)(ii) — Production Services

e s.22(1)(a)(i)  — Production Services

e s.22(1)(a)(i) — Production Services

The six videos produced for Wear it Purple Day featured a staff member wearing an item of clothing that featured a
colour of the LGBITQ+ Pride Flag.
Figure 81 — screenshots of staff in Pride colours for Wear it Purple day 2020 video available of the departments

intranet.
s. 47F(1) s. 47F(1)

LGBTIQ
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Red (Lifel -s, 22(1)(a)(ii) Corocrata and Business Services

s. 47F(1)

e Andrew Metcalfe, Secretary (Violet — Spirit) — Inclusion in the department

e Rick Hawe (Royal Blue — Harmony) — Ally for the LGBTIQ+ community and all other inclusion networks in the
department

e 5. 22(1)(a)(ii) (Green — Nature) — LGBTIQ+ member and CALD member

e s.22(1)(a)(ii) (Gold — Sun) — LGBTIQ+ member and CALD member

o s 22(1)(a)i) i (Orange — Healing) — LGBTIQ+ member

e s.22(1)(a)(i) (Red — Life) — LGBTIQ+ member

Supporting these videos were also corporate wide screen savers and lift notices. Screen savers and lift notices featured
s. 22(1)(a)(i)  (Red — Life) — LGBTIQ+ member

s. 47F(1) 5. 47F(1) B

- e ©
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AWEI 2021 SUBMISSION DATES

We can accept AWEI submissions between Monday 4th January — 5pm Friday 12th March 2021 (or midnight Saturday 13th March 2021 for large file transfer URL).

e No later than 5pm, Friday 12th March 2021 for hand-delivered, couriered or mailed submissions (hard copies, USB, etc).

e Deadline for large file transfer program URL (including but not limited to Dropbox, Google Docs, Parcel Post, SharePoint or any other internally approved large file
transfer system) midnight Saturday 13th March 2021

e Important: File attachments within emails will not be accepted. Pride in Diversity will take no responsibility for attachments sent via email.
e All file transfers and access to various systems must be sent to AWEI@prideindiversity.com.au; with a copy to dhough@acon.org.au

IMPORTANT INFORMATION FOR SUBMITTERS

Please ensure that you have signed up to the following newsletter — this will ensure that you receive all relevant information and updates in terms of the up and coming
AWEI period. Click here to sign up or go to: http://eepurl.com/tT7vf

OPTIONAL AWEI EMPLOYEE SURVEY

Participating in the AWEI optional Survey? You will be able to request your unique survey URL as of 1st December 2020. You will receive this link when the survey goes live
on Monday 4th January 201 and will remain open until the close of submissions on Friday 12th March 2021.

Participation in the survey allows you to balance the results of your AWEI with the views and lived experiences of your employees. While survey data is linked to your
organisation enabling us to provide you with a comprehensive high-level analysis of responses, individual respondent data is not collected

INDIVIDUAL AWARD NOMINATIONS

Please consider nominating your colleagues, networks, etc. for an LGBTQ Inclusion Award. Award categories can be found within the Participation Details of this
Submission or on the AWEI website: http://www.pid-awei.com.au/submission-documents/
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Document 2

\ X 7 / Department of Agriculture, Water and the Environment

AUSTRALIAN WORKPLACE EQUALITY INDEX 2021

AWEI STANDING SUBMISSION

Section 1: Standing Submission: HR Policies & Practice Score | Index Notes
1 |Foundation Removal of the terms ‘Sexual Preference’ or ‘lifestyle choice/s’ 2 2
2 |Foundation LGBTQ Inclusivity within Policies and Benefits 2 2
3 |Advanced New Parent Leave Inclusive of LGBTQ Families 3 3
4 |Advanced Travel Advice for Employees 2 2
5 |Advanced Third Party Policies 1 2 No evidence where LGBTQ inclusion is stated on their website.
6 |Advanced LGBTQ Inclusive Domestic & Family Violence Policy 3 5
7 |Advanced Communications on LGBTQ Inclusive and Offensive Langauge 3 4 Can't see any evidence of offensive language
Total HR Policies & Practice Score| 16 20
Section 1: Standing Submission: LGBTQ Bullying / Harassment & Support Score | Index Notes
8 |Foundation LGBTQ Training HR / Grievance Officers 0 3 Only EAP is evidenced
9 |Intermediate Behavioural Examples of what constitutes Bullying / Harassment 0 4 No examples given for LGBTQ bullying and harassment
10 |Intermediate EAP Provider 3 3
11 |Advanced Tracking of incidents 4 4
Total LGBTQ Bullying / Harassment & Support Score 7 14
Section 1: Standing Submission: Trans / Gender Diverse Inclusion Score | Index Notes
12 |Intermediate Gender Affirmation Policy and Process Documentation 3 5 The role of the manager is not expanded upon much.
13 |Intermediate Dress Codes and Uniforms 4 4
14 |Advanced Gender Affirmation Leave 3 4 Nothing about documentation required
15 [Advanced Gender Neutral Bathrooms and Facilities 4 4
16 |Advanced (Forms) Non-Binary Gender Options for Employees 0 2 Evidence is not for employees and X is no longer appropriate. Points given in Q 23
17 |Advanced (IT Systems) Non-Binary Gender Options for Employees 2 2
18 |Advanced Trans and Gender Diverse Applicants 0 6 While LGBTQ diversity and inclusion is front and centre, there is nothing specifically for TGD applicants.
Total Trans / Gender Diverse Inclusion Score| 16 27
Section 1: Standing Submission: Strategic Focus Score | Index Notes
19 |Foundation External Web LGBTQ Workplace Inclusion Promotion 2 2
20 |Intermediate HR/Diversity Professional accountabilities 2 2
21 |Advanced Executive Sponsor 2 4 No accountability mechanism evidenced
22 |Advanced Senior Management Diversity Accountability 4 4
23 |Advanced Customer-facing LGBTQ Inclusion 3 3
24 |Advanced Customers Information: Changing Gender Markers 3 3 Ambiguous evidence customer vs employee
Total Strategic Focus Score 16 18
Total Standing Submission Score| 55 79
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AWEI ANNUAL SUBMISSION

Section 2: Strategy & Accountability Score  Index Notes
1 |Foundation External LGBTQ Expertise 2 2
2 |Foundation Documented Strategy 3 3
3 |Intermediate LGBTQ Advisory Group 4 4
4 |Intermediate LGBTQ Inclusion Reporting 2 2
5 [Intermediate Media Coverage 0 2 Evidence was for their own LinkedIn account and our awards publication. No external media.
6 |Advanced Strategic Work in Recruitment, Supplier Policy or Service Provision 0 3 Not enoughevidence here to give points
7 |Advanced Executive Leadership Representation 2 2
8 |Advanced LGBTQ Inclusion Promotion 2 4 Polar Pride Day
Total Section 2 Score| 15

Foundation LGBTQ Employee Network

2

22
2

Section 3: LGBTQ Employee Networks / Resource Groups Score  Index Notes
9

10 |Foundation Network Leadership Structure 2 3 Not very specific
11 |Foundation Network Strategy / Work Plan 3 3
12 |Intermediate Orientation / On-boarding 2 2
13 |Intermediate Strategy and Goals 2 2
14 |Intermediate Sustainability Plan 2 2
15 |Advanced Allies of Trans / Gender Diverse People 2 3 Points for the QLD Trans @ Work guide.
16 |Advanced Visibility of LGBTQ Women 0 3 Insufficient documentation to provide points
17 |Advanced Intersectionality 3 3
18 |Advanced Intersex Allies 4 4
19 |Advanced Broader Inclusion 2 3 Points for Antarctic worlk
20 |Advanced Network Reporting 4 4
Total Section 3 Score| 28 34
21 |Foundation Days of Significance 2 2

22 |Foundation Visibility in the Workplace 3 3
23 |Intermediate Ally / Champion Referrence Guides 3 3
24 |Intermediate Individal LGBTQ Inclusion Work Acknowledgement 2 2
25 |Foundation Confidential Contacts 2 2
26 |Foundation Communication of LGBTQ Support Information 0 2 Nothing specifically for LGBTQ employees.
27 |Intermediate LGBTQ Social Media Streams 2 2
Total Section 4 Score 14 16
Section 5: Training, Awareness & Professional Development Score  Index Notes
28 |Foundation Face-to-Face Training 2 2
29 |Foundation Online Training 2 2
30 |Advanced Professional Development for LGBTQ Employees 0 2 Nothing LGBTQ specific
31 |Advanced LGBTQ Inclusion Training Plan 2 4 No plan provided but progress tracked on training
32 |Advanced LGBTQ Conferences, Events and Seminars 0 2 None attended
Total Section 5 Score 6 12
Section 6: Executive Leadership & Engagement Score  Index Notes
33 |Intermediate Executive Sponsor or Champion 2 2
34 |Advanced Executive Advocacy 2 2
35 |Intermediate CEO or Equivalent Communications 2 2
36 |Intermediate CEO or Equivalent Speaking at Events 2 2
Total Section 6 Score 8 8
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Section 7: Data Collection & Reporting Score  Index Notes
37 |Intermediate Employee Data Analysis 3 3
38 |Advanced LGBTQ Analysis 0 3 No evidence presented
Total Section 7 Score 3 6
Section 8: Community Engagement Score  Index Notes
39 [Intermediate Employer Branded Participation at Community Events X 2
40 |Intermediate Pro-Bono or Financial Support: LGBTQ Charities / Organisations 2 2 Donation to ACON
41 [Intermediate Fundraising 0 2 Points given above
Total Section 8 Score 2 6
Section 9: Optional Survey Score  Index Notes
42 |Optional Survey Participation 2 2
Total Section 9 Score 2 2
Section 10: Additional Work Score  Index Notes
Network Non-binary Day 1 1
Network Vet Affairs help 1 1
Additional Item Name X 1
Additional Item Name X 1
Additional Item Name X 1
Additional Item Name X 1
Additional Item Name X 1
43 |Additional Item Name X 1
Additional Item Name X 1
Additional Item Name X 1
Additional Item Name X 1
Additional Item Name X 1
Additional Item Name X 1
Additional Item Name X 1
Additional Item Name X 1
Total Section 10 Score 2 15
Total Annual Submission Score| 80 121
AWEI TOTAL SUBMISSION SCORES
Total Standing Submission Score 55 79
Total Annual Submission Score| 80 121
Total AWEI Score| 135 200
ORGANISATIONAL ACTIVITY SCORES

Core Network Activity 28

Additional Network Activity 2

Network Activity - Total Score 30

Core Activity - Inclusion of Trans/Gender Diverse Employees 21
Additional Activity - Inclusion of Trans/Gender Diverse Employees 0
Inclusion of Trans/Gender Diverse Employees - Total Score 21

GENERAL SUB

ISSION COMMENTS
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Document 3

Page 209 of 209

ride
FOR: %Iverﬁlty

HEALTH

ABN: 38 136 883 915

414 Elizabeth St Surry Hills NSW 2010
Telephone 02 9206 2000 Facsimile 02 9206 2134

Tax Invoice

DEPARTMENT OF AGRICULTURE, WATER AND

ENVIRONMENT
18 MARCUS CLARKE STREET
CANBERRA ACT 2601 Invoice Number PID4070
AUSTRALIA Date 14/10/2021
ATT: s. 22(1)(a)(ii)
Customer Code PDDAWR
Description Net Amount
Standard Membership Renewal 6,000.00
Period from 19 November 2021 to 18 November 2022.
REF: INR3126
SubTotal $6,000.00
Tax @ 10% $600.00
Total Due $6,600.00
Remittance Advice
EFT Payment Details Debtor Details
Account Name ACON Health - Pride In Diversity Client DEPARTMENT OF AG
Bank Commonwealth Bank Debtor No PDDAWR
BSB 062-016 Invoice No PID4070
Account No 10880915 Invoice Total $6,600.00

Credit Card: We accept Visa/Mastercard/AMEX. Term of Payment 14 days.
To make online payment, please visit: https://www.prideinclusionprograms.com.au/invoice-payment/

Please send a copy of remittance advice to finance@acon.org.au Page 1 of 1






